
 

RYE SCHOOL DISTRICT  
School Administrative Unit 50  

48 Post Road, Greenland, New Hampshire 03840  
Phone (603) 422-9572 Fax (603) 422-9575 

 
NOTICE OF PUBLIC MEETING  

 
On Wednesday, August 13 at 8:00 a.m. the Rye School Board will hold its Summer Planning Retreat 
at the Rye Junior High School in Rye, New Hampshire 03801. The public may also access the 
meeting via Google Meets. Please use the following link to join the meeting remotely: 
Video call link: https://meet.google.com/tad-cnts-yka Or dial: (US) +1 405-373-6526 PIN: 405 164 
566# 

SUMMER RETREAT AGENDA  

I.​ CALL TO ORDER – Matt Curtin, Chair 
 

II.​ RECOGNITION OF GROUPS OR INDIVIDUAL VISITORS/PUBLIC COMMENT 
 

III.​ SUMMER RETREAT 
A.​ Strategic Planning 
B.​ Data Dashboard 
C.​ Community Demographics 
D.​ Long Term Facilities Planning 
E.​ Long Term SB Agenda Planning 

IV.​ PRELIMINARY ACTIONS/ SECRETARY’S REPORT  
●​ Approval of Manifests 
●​ Approval of Minutes: June 18, 2025 

 
V.​ POLICY 

First Reading 
●​ AB: Parental Bill of Rights 

Second Reading 
●​ IMG: Animals in Schools 
●​ IMGA: Service Animals  
●​ IMGB: Therapy Animals  

 
VI.​ FUTURE PLANNING  

●​ Wednesday, September 17, 2025 5:30 PM at RJH  
●​ Wednesday, October 22, 2025 5:30 PM at RJH  
●​ Wednesday, November 19, 2025 5:30 PM at RJH  
●​ Wednesday, December 17, 2025 5:30 PM at RJH  
●​ Wednesday, January 14, 2026 5:30 PM at RJH  
●​ Wednesday, February 18, 2026 5:30 PM at RJH  
●​ Wednesday, March 18, 2026 5:30 PM at RJH  
●​ Wednesday, April 22, 2026 5:30 PM at RJH  
●​ Wednesday, May 20, 2026 5:30 PM at RJH  
●​ Wednesday, June 17, 2026 5:30 PM at RJH  

https://meet.google.com/tad-cnts-yka


 
VII.​ ADJOURNMENT 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
RYE SCHOOL BOARD   

VISITOR PARTICIPATION AT MEETINGS  
 

Welcome to this evening’s board meeting.   

The Board encourages residents to attend Board meetings so that they may  become acquainted with the 
operation and programs of the schools. Additionally, the Board will provide an opportunity for members 
of the  public to provide input and comment at Board meetings consistent with the  meeting and 
participation rules as described below.   

Policy BEDH sets forth the standards and meeting rules that apply to the public  in attendance at Board 
meetings, and to the opportunity for the public to  provide comment at Board meetings. Opportunity for 
public comment is  restricted to residents of the district. Non-residents may only address the Board  for 
public comment by permission of the Board Chair.  

Members of the public shall not speak unless recognized by the Board  Chair or other person presiding 
over the meeting (“Chair” shall apply to  either). The Board will generally schedule the public comment 
period in the first  half of its meetings. The Board will provide a minimum of thirty minutes to hear public  
comment. This period may be extended by a majority vote of the Board. Additionally, the Board may 
include additional public comment  periods for specific agenda items with a time limit for public comment  
specified on the pertinent agenda. If speakers do not fill the minimum 30  minute public comment period, 
the Board will move the remainder of the  time until the end of the meeting. Individual speakers will be 
allotted three minutes per person and each  speaker will be permitted equal time.    

RYE SCHOOL BOARD  
Matthew Curtin, Chair   

Katherine Errecart  
Michelle Wheeler  

Claire Spollen 
Lauren Belden  

SUPERINTENDENT OF SCHOOLS  
Stephen Zadravec 

ASSISTANT SUPERINTENDENT  
David Hobbs  

BUSINESS ADMINISTRATOR  
Susan Penny   

 
DIRECTOR OF FACILITIES  

Brian Helfrich  

DIRECTOR OF SPECIAL EDUCATION  
Stacey Kirby 

DIRECTOR OF TECHNOLOGY  
Chris Russo 

PRINCIPAL – RYE ELEMENTARY SCHOOL  
Michelle Pitts 

PRINCIPAL – RYE JUNIOR HIGH SCHOOL  
Anne Gilbert 

https://docs.google.com/document/d/1xuXugaj4mkXFyZmyL8KfRTA_cKleVhqQ2i2MF6fgkGg/edit?usp=drive_link


SAU 50 Strategic Planning Structure 
Portrait Qualities Organizational Pillars Operational Strategies 

AS A PERSON, I AM: 
●​ Kind- I show empathy, compassion, and 

consideration for others. 
●​ Confident- I strive to be independent, 

self-assured, and prepared to achieve goals. 
●​ Creative- I use my imagination to express 

myself and share original ideas. 
●​ Mindful - I build healthy habits for my personal 

well being. 
 
AS A CITIZEN, I AM: 

●​ Respectful- I behave courteously and am 
thoughtful of the feelings, wishes, rights, and 
traditions of others. 

●​ Engaged- I participate in my community and 
explore what makes it unique, while keeping a 
global perspective.  

●​ Responsible- I hold myself accountable and take 
action when appropriate. 

●​ Collaborative- I listen and communicate 
effectively and work well with others. 

 
AS A LEARNER, I AM: 

●​ Resourceful- I use tools, materials, and critical 
thinking skills to address issues and to solve 
problems. 

●​ Persistent- I keep trying and approach learning 
with resilience, motivation, and flexibility. 

●​ Prepared- I take on academic challenges and 
equip myself to succeed in a variety of settings. 

●​ Curious- I explore learning opportunities with 
wonder and reflection. 

Academics: Students actively seek 
knowledge, think critically, and apply what 
they learn to solve real-world problems. 

Community Connection: Students build 
relationships and contribute positively to 
their school, local, and global community. 

Equity, Inclusion, Belonging: Students 
value differences, treat others with respect, 
and help create spaces where everyone feels 
welcome. 

Transferable Skills: Students use skills 
like problem-solving, adaptability, and 
creativity in any situation they face. 

Physical and Mental Wellness: Students 
make choices that support their health, 
balance, and personal growth. 

Collaboration and Communication: 
Students work well with others and express 
their ideas clearly while listening to 
different perspectives. 

Deliver a Quality Curriculum – Implement and 
regularly review a rigorous, relevant, and 
well-aligned curriculum to prepare students for 
future success. 

Strengthen Teaching and Learning – Use 
engaging, research-based instructional practices 
that inspire curiosity and deepen understanding 
across all classrooms. 

Invest in Professional and Staff Development – 
Provide ongoing, high-quality learning 
opportunities that build staff expertise and 
improve student outcomes. 

Provide Layered Support for Students – 
Maintain a coordinated system of academic, 
social-emotional, and behavioral supports to meet 
the diverse needs of every student. 

Amplify Student Voice – Create structured 
opportunities for students to share ideas, 
influence decisions, and shape their learning 
experiences. 

Maintain Safe and Supportive Facilities – 
Ensure school environments are safe, accessible, 
well-maintained, and conducive to student 
learning and well-being. 



 



















































 
SAU 50  
IMGB 

THERAPY ANIMALS
 

A. General Policy.  

The District recognizes that specially trained therapy animals can provide educational  benefits for 
District students. The School Board authorizes the Superintendent or the  Superintendent's 
designer to allow appropriate staff to make a therapy animal available to  students during the 
school day only as provided in this policy.  

This policy is not intended to, and does not, allow students, parents, or staff to bring  emotional 
support or comfort animals onto District property. Individuals who bring onto  District property 
an animal that does not meet the definition of a service animal under  policy IMGA or that has not 
been approved under this policy or Board policy IMG,  shall be asked to remove the animal from 
District property. Repeated violations may result in  disciplinary or legal action.[1]

  

 

B. Definitions.  

Service animals. See Board policy IMGA. 
Therapy animal. An animal that has graduated from an assistance animal training program  affiliated 
with Therapy Dogs International or a similar nonprofit organization which adheres  to the highest 
training standards. Such a graduate animal has been trained specifically for the  purpose of providing 
emotional support, well-being, comfort, or companionship. Therapy  animals are the personal 
property of a District employee or volunteer and are not owned by  the District. Therapy animals do 
NOT meet the definition of "service animals" under Board  policy IMGA or the Americans with 
Disabilities Act.  

Therapy animal handler. An employee of the school district or volunteer who has received  training 
and passed an evaluation from Therapy Dogs International or a similar nonprofit  organization for 
handling a specific therapy animal and who will be overseeing care of that  specific therapy animal 
for the entire time the animal is on District property.  

Therapy dogs may have additional handlers who fall under the main handler’s supervision. Those 
individuals may not be officially trained, but will receive training by the main handler, review the 
policy and expectations of being a handler, and sign documentation regarding their responsibilities.  

C. Minimum Standards Required for Presence of a Therapy Animal.  

1. No therapy animal will be permitted in school buildings or on school grounds during  the 
school day unless and until prior approval has been given by the   
Superintendent/designee.  

2. District employees will not receive any additional pay, stipend, or compensation for  providing 
the therapy animal or for being the handler and/or the owner of the therapy  animal.  

3. Supervision and care of the approved therapy animal is solely the responsibility of the  therapy 
animal handler(s) and the District staff who request approval for a therapy  animal.  

4. The therapy animal handler will assume full responsibility and liability for any damage  to 



District property or injury to District staff, students, or others while the therapy  animal is on 
District property.  

5. The therapy animal handler must maintain an insurance policy that provides liability  
coverage for the therapy animal while on District property.  

6. Approved therapy animals must be clean, well-groomed, in good health, housebroken,  and be 
current on all vaccinations and immunizations.  

7. The therapy animal shall display appropriate identification indicating it is a therapy  animal 
at all times while on District property.  

8. The therapy animal shall be under the control of the therapy animal handler(s) at all  times, 
which requires the therapy animal be attached to the therapy animal handler by  means of a 
leash or harness whenever the therapy animal is on District property and  outside of the 
approved location.  At times therapy dogs may be off leash while in a secure location. 

9.  

D. Aggressive or Defensive Behavior.  

The building Principal is to receive a verbal report within fifteen (15) minutes of any act of  
aggression or defensiveness toward a person. These include vocalizations like growling -if 
accompanied by stiff posture, bared teeth, snarling or snapping.  

This does not pertain to playful growling.  Playful growling is seen when a dog is relaxed, has soft 
bouncy movements, a wagging tail, and  may include inviting play through a “play bow”.  

In addition any aggressive or inappropriate behavior by a student toward a therapy animal is 
unacceptable and should be reported. 

A written incident report shall be submitted to both the building Principal  and the Superintendent, 
or designee, before the close of the following school day.  

An act of aggressive or defensive behavior by a therapy animal shall result in:   

1. An immediate end of the student's current session with the therapy animal;  
2. The prohibition of any further interactions between the therapy animal and students  for 
the remainder of the school day; and  

3. Exclusion of the therapy animal from District property until the superintendent, or  
designee, completes an investigation and authorizes the therapy animal's return.  

E. Allergic Reactions.  

If a student has a known allergy to the therapy animal, the student shall not have any  sessions with 
the therapy animal without the specific written authorization of the student's  parent/guardian, or the 
student if over eighteen (18) years of age.  

If a student demonstrates symptoms of an allergic reaction during or after a session with the  therapy 
animal, the student's parent/guardian shall receive written notification of the  possibility of their 
student's allergy and that the student shall not have any future sessions  with the therapy animal.  

If other students in the same classroom demonstrate symptoms of an allergic reaction  following a 
student's return to class after a session with the therapy animal, no further  sessions with the therapy 



animal shall be scheduled for any student in that classroom and  the parents of any student who 
demonstrated symptoms of an allergic reaction shall receive  written notification of their student's 
possible allergy.  

 

F. Therapy Animal Proposal.  

1. Requirements. Any individual seeking to bring a therapy animal into a school  building or 
onto other School District property during the school day shall submit a  written proposal 
to the Superintendent/designee addressing each of the following  areas:   

a. Location Information. [2] The location for the therapy animal to be kept when  the 
therapy animal is on campus. b. Appropriateness of Animal and of Certification 
Providers.  

i. The certification the proposed therapy animal has received, including the  training 
required to receive the certification;  

ii. The credentials of the certification providers; 
iii. Satisfactory evidence of appropriate temperament of the proposed  therapy 

animal (e.g., AKC Temperament Test or other temperance   
evaluation(s);  

iv. The credentials of the temperance evaluator(s);  
v. Proof demonstrating the therapy animal is current on all vaccinations.  

 
c. Therapy Animal Handler.  

i. The individual(s) who will be responsible for handling the therapy animal; 
 ii. Training obtained by the proposed handler(s);  
iii. The credentials of the providers of the handler's training;  
iv. Proposed schedule and  
 v. Proof of an insurance policy that provides liability coverage for the  therapy 
animal while on District property.  

d. Students.  
i. The set(s) of students whom the therapy animal is intended to serve  and/or to 
whom the animal will be available;  
ii. Proposed training to be provided to students on the appropriate behavior  and 
treatment of the therapy animal;  
iii. Consequences for inappropriate treatment of the therapy animal;  
iv. The anticipated goals  for and intended uses of the therapy animal.  

2. Administrative Discretion. The Superintendent/designee may reject the proposal if:   

a. The proposal does not include sufficient information regarding each of the  
areas identified in Section F.1, above, or does not otherwise meet the  
requirements of this policy;  

b. The Superintendent/designee does not perceive any educational benefit to be  
achieved based on the information contained in the proposal;  

c. The Superintendent/designee believes that the time required to meet the needs  of the 
therapy animal is inconsistent with the assigned duties of the school  employee(s) either 
proposed as the therapy animal's handler or in whose  class/activity the therapy animal 
would be present; or  



d. The proposal is otherwise inconsistent with the needs of the school or school  
building.  

3. Approval. The approval of a proposal must be in writing with the proposal attached,  and with 
any additional requirements or modifications imposed by the  Superintendent/designee. The 
written approval is required before the therapy animal  may be present in school, or on 
School District property, during the school day. 

Endnotes:  

[1] This paragraph is very important to ensure that a distinction is made between certified therapy  animals, 
service animals, and animals an individual may have just for pleasure, comfort or "emotional  support".  

[2] While none of the items on this list are required by law, the items included for the room  
standards are very strongly recommended to help minimize potential allergy issues.  

Legal References Disclaimer: These references are not intended to be considered part of this policy, nor should they be 
taken as a  comprehensive statement of the legal basis for the Board to enact this policy, nor as a complete recitation of 
related legal  authority. Instead, they are provided as additional resources for those interested in the subject matter of the 
policy.  

Federal Statutes Description  
20 U.S.C. § 1400-1417 Individuals with Disabilities Education Act (IDEA) 29 U.S.C. 794 

Rehabilitation Act of 1973 (Section 504) 42 U.S.C. 12101, et seq. Title II of The Americans with 

Disabilities Act of 1990  

Cross References  

Code Description  
IMG Animals in the School  

IMGA Service Animals 



 
SAU 50 
IMGA 

SERVICE ANIMALS
 

A. General Conditions 

1. Use of a service animal by a person with a disability will be allowed in or upon District  
property when the animal is required to perform work or tasks directly related to the  
individual's disability.  

Qualified individuals with disabilities and service animal trainers are eligible to use service  
animals in the School.  

2. "Service animals":  

a. "Service Animal" for the purposes of this policy shall mean and include any dog  individually 
trained to do work or perform tasks for the benefit of an individual with  a disability, including a 
physical, sensory, psychiatric, intellectual, or other mental  disability. Service animals shall be 
construed to include a "hearing ear dog," "guide  dog," or "service dog," as those terms are 
currently defined in NH RSA 167-D:1. "Emotional support," "therapy," or "comfort dogs" are 
generally not service animals  for the purposes of this policy, except as may be provided under 
Paragraph B.2,  

below.  

Miniature horses do not specifically fall within the state or federal statutory  definitions for 
"service animal".    However, miniature horses which have been  individually trained to 
perform specific work or tasks may be permitted in the  schools in certain circumstances as a 
reasonable accommodation for a qualified  individual with a disability. Any such requests 
should be directed to the   
Superintendent or his/her designee, who in addition to the above will take into  consideration the 
provisions of Paragraph B.2, and Section C, below.    If a miniature  horse is approved, all the 
conditions in this policy shall apply.     

Other species of animals, whether wild or domestic, trained or untrained, are not  service 
animals for purposes of this definition.    

b. The work or tasks performed by a service animal must be directly related to the  individual's 
disability. Under state and federal law, work and tasks may include, but  are not limited to: (1) 
assisting individuals who are blind or have low vision with  navigation and other tasks; (2) alerting 
individuals who are deaf or hard of hearing to  the presence of people or sounds; (3) providing 
nonviolent protection or rescue  work; (4) pulling a wheelchair; (5) assisting an individual during a 
seizure; (6) alerting  individuals to the presence of allergens; (7) retrieving items such as medicine or 
a  telephone; (8) providing physical support and assistance with balance and stability to  individuals 
with mobility disabilities; and (9) helping persons with psychiatric and  neurological disabilities by 
preventing or interrupting impulsive or destructive  behaviors. The crime determent effect of an 
animal's presence and the provision of  emotional support, well-being, comfort, or companionship 
does not constitute work  or tasks for the purposes of the law.  

3. "Comfort" animals/pets: Animals which do not meet the definition of Service Animal as  
provided above, are not entitled to protection under this policy and are subject to such  other 
applicable policies or administrative regulations of the District or school.  



4. The District will have no responsibility for the training, feeding, grooming or care of any  service 
animal permitted to attend school under this policy (except in the limited  circumstances described 
in Section B.3.a, below. It shall be the responsibility of the  individual with a disability or 
designated handler to ensure the proper care and supervision  of the service animal.  

5. All service animals must be kept on a harness, leash or tether (unless this prevents the  animal from 
performing his/her specific work or tasks with the individual), or must otherwise  be under the 
control of the individual with a disability or designated handler at all times.  

6. The individual (in the case of a student, the student's parent/guardian(s)) is liable for any  damage 
to District property or other personal property, and for any injuries to individuals  caused by the 
service animal, consistent with any applicable laws.  

7. Individuals with service animals may access the same areas that individuals without  
disabilities are authorized to access.     

8. As used in this policy, "service animal trainer" shall have the same definition as that provided  under 
RSA 167-D:1 as the same may be amended or replaced from time-to-time. As of  February 1, 2017 
that statute defines "service animal trainer": (i) as any person who is  employed to train dogs for or is 
volunteering to raise dogs for a provider of service animals  for persons with disabilities, (ii) or an 
individual trainer who helps a person with disabilities  to train his or her own service animal, (iii) or 
an individual trainer who tests an animal to  verify its eligibility for the New Hampshire service 
animal tag. 

 
B. Administrative Review of Service Animals.  

1. Whenever a service animal is in the school or on District property (and it is not obvious that  the 
animal qualifies as a service animal, e.g., guide dog for a blind person), a building  administrator or 
other authorized District personnel may ask:  

a. Whether the service animal is required because of a disability;  

b. What work or task(s) the animal has been trained to perform;  

c. In the case of a service animal trainer, documentation of the individual's affiliation  with a 
recognized organization as described in RSA 167, and section A.7 above.  

2. If a student with an educational disability or a Section 504 Plan seeks to bring an animal on  a school 
campus that is not a service animal as defined above, the request shall be referred  to the IEP or 
Section 504 Team to determine whether the animal is necessary for the  student to receive a free and 
appropriate education (FAPE).    After such review, if the animal  is deemed necessary for the student 
to receive FAPE, then the animal shall be a service  animal for the purposes of this policy.  

3. When it is anticipated that a service animal is going to be in school on a regular basis with a  third 
party (e.g., employee, volunteer, service animal trainer or other frequent visitor to the  school), the 
individual using the service animal (or in the case of a student, the student's  parent/guardian(s)) are 
strongly encouraged to notify the Superintendent or the Principal in  advance.  

a. The school will not provide any staff support to care for or control a service animal,  but may 
provide support to a student using a service animal as needed in a particular  instance (i.e., 
accompanying a young student who takes a service animal outside to  relieve itself).  
b. Any handler (service animal trainer, parent/guardian or other person) accompanying 

        the service animal must have approval to work in the school from the New   



Hampshire Department of Education and undergo the State criminal background  check.  

4. Service animals must be properly licensed and vaccinated in accordance with New  
Hampshire law (see RSA Chapter 466).  

5. Service animal may not cause a disruption to the educational environment. 

C. Additional Considerations Relative to Service Miniature Horses.  

In making a determination as to whether to allow a specific miniature horse as a service animal, the  
Superintendent/designee will consider pertinent factors, including, without limitation:   

a. The type, size, and weight of the miniature horse and whether the facility can accommodate  these 
features;  

b. Whether the handler has sufficient control of the miniature horse;  
c. Whether the miniature horse is housebroken; and  
d. Whether the miniature horse's presence in a specific facility compromises legitimate safety  

requirements necessary for the safety of students or others. 
 
D. Removal or Exclusion of Service Animals from School.  

1. The Superintendent, Principal or other authorized school official may require that the service  animal 
be removed from the school or other District property under any of the following  circumstances:  

a. The service animal poses a direct threat to the safety of individuals, causes a  significant 
disruption of school activities or programs, fundamentally alters the  nature of any 
school program, or otherwise jeopardizes the safe operation of the  school in a manner 
that cannot be eliminated by modifications;  

b. The service animal demonstrates that he/she is unable to perform reliably the work  or tasks 
which he/she was represented as being able to perform (which is required to  be defined as a 
service animal);  

c. The service animal is not under the full control of the person with a disability, or the  
authorized handler/trainer, and the individual does not take effective action to  control the 
animal;  

d. The service animal is sick (i.e., vomiting, etc.), infested with parasites, has an infection  of the 
skin, mouth or eyes, or otherwise presents a threat to the public health  (applying the 
standard that would be applied to any other animal allowed on school  premises); and/or  

e. The service animal is not housebroken (i.e., demonstrates that it is not sufficiently  trained 
to relieve itself outside in appropriate locations).  

2. If a service animal is removed or excluded, the individual shall still be provided access to  school 
facilities, programs and/or services 

District Policy History:  

First reading:   
Second reading/adopted:   

District revision history: Legal References Disclaimer: These references are not intended to be considered part of this policy, nor 
should they be taken as a  comprehensive statement of the legal basis for the Board to enact this policy, nor as a complete recitation of 
related legal  authority. Instead, they are provided as additional resources for those interested in the subject matter of the policy.  
 
 
 
 
 
 



NH Statutes Description  
RSA 167-D Service Animals and Search and Rescue Dogs  

Federal Regulations Description  
28 CFR Part 35 Nondiscrimination on the Basis of Disability in State and  Local Government Services  

Federal Statutes Description  
29 U.S.C. 794 Rehabilitation Act of 1973 (Section 504) 42 U.S.C. 12101, et seq. Title II of The 

Americans with Disabilities Act of 1990  

Cross References  

Code Description  
IMG Animals in the School  

IMGB Therapy Animals 



 

SAU 50 
IMG  

ANIMALS IN THE SCHOOL 
   

The Board recognizes that under the proper conditions, animals can be an effective teaching aid. In order  
to protect both children and animals, the following guidelines are adopted for use in all schools in the  
district.   

1. The presence of animals in the classroom must comply with all city, state, and federal ordinances. It 
must also be approved by the building principal, superintendent, and handler, and documented 
appropriately. Requests may only be made by SAU50 staff. The building principal, at their discretion, 
may deny the request based on factors including, but not limited to: 

●​ (1) the  purpose for the animal’s presence;  
●​ (2) the handler’s ability to control the animal;  
●​ (3) the handler’s familiarity with the appropriate care, feeding and 

handling of the animal; 
●​ (4)  past practice/incidents in the classroom;  
●​ (5) children/staff with allergies or health issues; or  
●​ (6)  safety and/or health risks.  

 
2. The only animals and animal products (e.g., owl feces for dissection) allowed in a classroom must  

be for a specific and appropriate educational and/or social emotional purpose and shall be allowed 
for the amount of time  necessary to achieve that goal.   

 
3. Precautions should be taken to minimize transmission of all diseases and injuries (e.g.,  

Salmonella, rabies, ringworm, bites, scratches, etc.).  
 
4. All animals must be in good physical condition and vaccinated against transmittable diseases.  

Dogs, cats, and ferrets require proof of current rabies vaccinations and other required  
vaccinations. Animals are to be kept clean and free of intestinal parasites, fleas, ticks, mites and  
lice.   

 
5. Certain groups of people may be more susceptible to diseases, including infants, children,  

pregnant women, and those with weakened immune systems. Consult with parents to determine  
special considerations needed for children who are immune compromised, who have allergies, or  
who have asthma.  

 
6. The handler is responsible for the proper control of animals brought to school, including the 

effective protection of children when animals are in the  school. This will include proper 
containment of the animal, whether in a cage, container, on a leash, or within a designated area. 
Supervision of all human-animal interactions is required.  

 
7. No animals are to be allowed to run freely in the classrooms, food areas, school buildings, 

grounds, or activity areas in absence of a handler. Animals must be in the control of a 
handler. 

8.   Areas where the animal goes should be properly cleaned regularly.  In addition, fecal matter is 



to be handled in a sanitary manner and disposed of appropriately. 
 
9. Wash hands after contact with animals, animal products, or their environment. Hand hygiene  

should be stressed, using verbal and written educational materials.  
 
10. Certain animals pose additional risks and contact should not be permitted with students.  
 
11. Wild or exotic animals are not permitted in classrooms.   

If anyone is bitten/injured by an animal in the classroom, it is the handler’s responsibility to  
complete the IMG Incident Reporting form. Which includes notifying the principal and school nurse 
as soon as possible.  

 

Unauthorized Animals on School Grounds  

Unauthorized animals are not allowed in school buildings or on school grounds (Policy ECB – Animals  
on School Grounds). Children and staff will be instructed to keep their own animals off the school  
grounds. The appropriate town official will be called and requested to impound all animals.  

 

Legal References:  

National Association of State Public Health Veterinarians, Inc., Compendium of measures to Prevent  
Disease Associated with Animals in Public Settings, 2006.   

http://www.nasphv.org/documentsCompendia.html  

Policy References:   

IMGA-Service Animals   

ECB-Animals on School Grounds 












	Special Rye SB Summer Agenda 8.13.25 (2).pdf
	Strategic Planning Work (Summer 2025).pdf
	Rye FY25 FInancial Statement as of 08.05.25.pdf
	Policy IMGB_ Therapy Animals.pdf
	Policy IMGA_ Service Animals.pdf
	Policy IMG_ Animals in the School .pdf
	Policy AB _Parental Bill of Rights.pdf

